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Abstract

The public administration until now a major source of one knowledge
to provide and improve the performance of government and private
organizations fields because of its active role in supporting the efforts
to achieve administrative and economic sustainable development for
being one of the main objectives that governments seek to achieve on
the one hand and from another angle being asked a question about
Demonstrated on the conceptual foundations of modern methods and
identify potential administrative leadership and how to provide the
necessary conditions for their effectiveness and their contribution to
the deepening of hope in the progress of the region in general and
excellence in the provision of services in particular. All of this we
consider that it is necessary and urgently give priority for
Administrative Development distinctively performance in the
government sector became oriented towards the creation of an
efficient administrative leadership issue occupies pride of place.
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