) o 15STPA
Gunslgisilly aglal Lyl Alsal S0
(2022 ¢lsa) 1 :aval) [ 19 slaal) ARG . -y
Ladalyllg dviad) cllalaill /2
456-442 :oa ISSN : 1112-4032 UMAB /
eISSN 2543-3776 PRt ko

Ll cilugall oldf cpend B Lpdal) Ylsal) 518 clasilind) gan A
The impact of some strategies for human resource management in improfing

a.benmohamed@univ-soukahras.dz

e per%ormance of sports institutions

wami¢lg.«.bl=aiﬁ&J\-\,ﬁc

ad) (ol (s Aaala 1
2 ¢ a.layadi@univ-soukahras.dz '

rdad) oo claglea

HE™-t UM

2022/01/09: 2351 syl
2022/03/21: sl g
2022/06/01 : &l s

sdgalidall cilalgl)

Apddl ylgall B cdsatlind
Loalyll lssgal) ¢61aY)

HENWI G|
aSall e abal
a.layadi@univ— : ¥

soukahras.dz

& Al lsall lashaal) i 58l (g3 e Capall ) duball Cangs
sl mgie leadiu) apll 1agds Gacal)ll dusal) el 8oUS (i
lasgas alaalill saiall Guglsalls (9la) 150 e L5850 die o sl
ek 8l Liaadind L) pead dasw Jlode <0 kil & clal)
Glaglpl) Gand S dllis o deagl) o5 Lilias] Liallaay @bl gas 2
oy Lalll bl ol Grad (B Apad) lsall (el YY)
Gl Lo S diadys LaslsiSills daalls duball Caasl i) 138 og daiise
& Ot ehaall @) 8ygpag Al Blsall 5))) dage Jagaal ¢ Uadlly

Cidsal) laal) Slilee

Keywords :

Strategy, Human
Resource managment,
Performance, Sports

Institution

Abstract

The Object of the study aims to identify the extent of the impact
of some strategies for human resources in achieving the
efficiency of the perfomance of the sports institution, for this
purpose, we used the method descriptive analytical On a sample
composed of 150 administrators in mult-sports offices and
youth institutions Chosen as simple random, and for data
collection, we used the questionnaire tool, After collecting the
results and having treated them statistically, we conclude that
there is an effect of some strategies (selection, appointment) for
human resources in improving the performance of sports
institutions to a high degree. On this basis, the study
recommended working with technology and digitizing
everything related to the sector to facilitate the task of
managing human resources, and the need to involve executives
in the selection processes of employees
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